
Zeo Pastor – Hitchin

1. BACKGROUND

Throughout much of 2022 and early 2023, the Zeo Leadership Team (alongside
the Trustees) spent considerable time praying through, and exploring, what future
team structure would be needed in order to enable the new Zeo vision of
becoming a disciple-making-movement of churches.

To this end, we are looking to recruit a Zeo Pastor, working 30 hours a week, to
oversee the day-to-day work in Hitchin.



This will release Senior Leader Matt Summerfield (also working 30 hours) to focus
on leading the transition to the new vision (which includes developing training,
teaching, resources, raising leaders, supporting the growing Zeo Network
including Moldova, Mexico etc to aid becoming a disciple-making-movement).
Matt will still be present in Hitchin - primarily as Teaching Pastor - but to a much
lesser extent in the day-to-day.

We are so excited about this new role and the opportunity for the right person to
join our amazing team as we embark on this new adventure. We’re looking for an
experienced spiritual leader with strong relational and organisational giftings, who
passionately loves God and people, feels excited about the new Zeo vision and
values, and is ready to work alongside Matt and the team to enable the new vision
to become a reality in Hitchin in the coming years.

Key terminology:

● Celebrations - these gather the whole of the local Zeo family together for
worship, prayer, teaching and ministry on the 1st and 3rd Sunday of each
month, at Hitchin Town Hall (adults and youth), with Zeo Kids at our Zeo
Centre (a few mins walk).

● Church At Home - the Zeo family scatters across homes in weeks 2 and 4
of each month to deepen friendship with God and each other, discuss
scripture and how to apply it, and pray and support each other.

● Zeo Communities - reproducing missional expressions of Zeo Church
focused on bringing God’s transforming love and power to specific
geographic areas OR people groups.

● Discipleship Huddles - small groups of 3-5 people who connect regularly
to cheer each other on in following Jesus, and becoming more like Him.

● Groups - We run a variety of different groups for Men, Women, Youth,
Seniors and Social action.

● Courses - from time to time we run various
courses for the local community e.g. Alpha,
Kintsugi Wellbeing Groups, The Wellbeing Journey,
CAP Job Club, CAP Life Skills.

ZEO PASTOR HITCHIN  •  PAGE 2 OF 6



2. KEY RESPONSIBILITIES

1. To be committed to growing in closeness with Christ,
becoming more like Him in every way.

2. To ensure, as an active member of the Leadership
Team, that Zeo Hitchin is continually listening,
discerning, and responding to what God is saying.

3. To raise and reproduce leaders and teams to enable
the growth, and community impact, of the work of Zeo
Hitchin including through Zeo Celebrations, Church At
Home, Groups, courses, pastoral/wellbeing ministry and
community projects.

4. To oversee the welcoming and integrating of new members into the life of Zeo
Hitchin, encouraging participation with serving, giving and growing into
leadership.

5. To create the best possible impact in terms of mission and discipleship
through key events throughout the year (e.g. planning, preparing, and
promoting Christmas, Mother’s Day, Father’s Day, baptisms, dedications etc.).

6. To work alongside the Senior Leader to aid the transition of Zeo Hitchin to the
new vision, which means:

a. To inspire, encourage and equip the Zeo Hitchin family to grow in
regular personal spiritual habits of drawing close to Jesus.

b. To facilitate a continually growing number of people who are
connecting together regularly in discipleship huddles of 2-4 people,
to cheer each other on in becoming more like Jesus.

c. To grow and reproduce Church At Home and the missional
expressions of Zeo through fledgling Zeo Communities (initially led
by the Senior Leader).

d. To oversee and grow the Zeo Celebrations as vital encounter
moments with God, ensuring each supporting ministry (e.g. set-up,
host, production, hospitality, Zeo Kids, Zeo youth etc.)  is well
envisioned and equipped for their role.
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7. To line-manage the Hitchin Zeo staff Team, encouraging them in their
personal development and discipleship - this being the Wellbeing Pastor,
Youth Kids and Families Pastor, and the Centre Manager (who line-manages
the caretaker and cleaner).

8. To demonstrate the application of life-long learning in ministry, faith and
leadership through continually engaging in training, reading and participation
in external ministry opportunities for a further stretch where appropriate.

9. To ensure effective communications with the Zeo Family in Hitchin, and the
wider community, through emails, texts, websites, and social media.

10. To work with the Senior Leader and Trustees to set
the annual budget and operating plan for Zeo Hitchin,
monitoring performance, regularly reporting progress,
and recommending changes to the Leadership Team
and Trustees where necessary.

(The above list of job duties is not exclusive or
exhaustive and the post holder will be required to
undertake such tasks as may reasonably be expected
within the scope and level of the post, and
commensurate with the post holder’s specific giftings
and passions.)

3. PERSONAL QUALITIES

● A passionate and devoted follower of Jesus Christ who is committed to
continue growing in knowing Him and becoming like Him.

● A compassionate heart for seeing people come to know Jesus, become
more healed and whole, and then thrive and grow as disciple-makers -
excited by, and committed to Zeo’s vision and values.

● A person who loves the local church with all of its struggles and challenges,
and is committed to seeing it united and thrive.

● A servant-hearted leader who is hard-working, an enthusiastic team
player, creative, adaptable, teachable, with a good sense of humour.
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Skills, experience and qualifications:

● Ability to develop excellent relationships with all ages, in and outside the
local church, demonstrating high levels of emotional intelligence and
interpersonal skills.

● Strong communication skills, both written and verbal.

● Effective leadership skills e.g. in motivating, developing, enabling,
empowering and reproducing volunteer teams.

● Strong organisational skills, with the ability to plan, prioritise and meet
deadlines.

● Ability to perform well under pressure, to be self-motivated, and to
motivate and encourage other team members.

● Competent and confident with tech and willing to learn new skills as well as
confident in the use of a wide range of common applications, including
Microsoft Word, Excel, Powerpoint/Keynote and Gmail/GoogleDocs.

● Strategic thinking, planning, budgeting and monitoring.

● Experience in church leadership is highly desirable.

● Knowledge and understanding of safeguarding procedures.

● Able to drive.

This post is subject to an Occupational Requirement that the post holder is a
committed Christian under Part 1 of Schedule 9 to the Equality Act 2010.

4. BENEFITS

● £32,000 per annum based on working 30
hours (full-time-equivalent would be 37.5
hours at £40,000 per annum).

● 20 days holiday (pro-rated from full-time
equivalent 25 days)  plus 8 days bank
holidays.
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● Flexible work hours and time off in lieu.

● Pension scheme with NEST Pensions which
you, and Zeo, contribute to.

● The role will involve evening and weekend
work including Sundays, but we’re
committed to ensuring that all of our team
have a Sabbath rest, and maintain good
boundaries and healthy rhythms.

5. APPLICATION PROCESS

To apply for this role, email a completed Recruitment Monitoring Form (available
at zeochurch.com/jobs), your CV and a covering letter to
matt.summerfield@zeochurch.com by Sunday 16th April. Your letter should
include responses to the following:

● Why does this role appeal to you? What aspects feel like they would come
easy to you and why? What might be more challenging, and why?

● Tell us about your personal journey of following Jesus (including, where
applicable, making disciples) and what you sense God is saying and doing
in and through you right now.
Can you share some examples of how you have raised volunteers, grown
leaders, and built teams? Let us know what you’ve learnt from these
examples.

● We’re committed to helping people build regular spiritual habits, and also
be part of, or form, a discipleship huddle. How would you help people in
these areas?

● Which five words would your close friends use to describe you?

1st interviews will take place Tuesday 25th April.
2nd interviews will take place Tuesday 2nd May.
It’s likely final candidates will be invited to a Zeo Celebration on 21st May.
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